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This policy has been prepared in accordance with the guidelines issued by the
National Education Welfare Board under Section 23 of the Education Welfare Act
2000.

This policy has been prepared in consultation with parents, students, staff, the Board
of Management (BOM) and GRETB.
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Mission statement

We at Roscommon Community College aim to provide a quality academic, practical,
social and spiritual education for our students suited to their needs and abilities in a

warm, caring and friendly environment.

We also wish to foster mutual respect between students and staff and instil in our

students a sense of self-discipline and community.

Ethos statement

ETB schools are state, co-educational, multi-denominational schools underpinned by

the core values of Excellence in Education, Care, Equality, Community and Respect.

Wellbeing statement

At Roscommon Community College, we focus‘on a holistic approach, encompassing
attributes that enable everyone to succeed on their life's pathway. Wellbeing
comprises many interrelated aspects; it promotes self-efficacy and includes quality
teaching and learning. There are 6 wellbeing indicators: active, responsible, resilient,

connected, respected, and aware, promoted throughout our school community.

Relationship with Other School Policies

This Code of Behaviour should be read in conjunction with other relevant Roscommon
Community College policies and procedures, including the Attendance Policy and
Statement of Strategy for School Attendance, Bi Cinealta Anti-Bullying Policy and
Procedures, Acceptable Use Policy, Social Media Policy, Child Safeguarding
Statement and Risk Assessment, Special Educational Needs/Inclusion Policy,
Wellbeing Policy, Substance Use Policy where applicable, Uniform Policy, Healthy
Eating Policy where applicable, School Trips and Extra-Curricular Activities
procedures, Data Protection/GDPR policies, Health and Safety Statement, and the

Student Journal.
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Where a concern involves more than one policy area, the school may apply the
relevant procedures in a coordinated manner while ensuring fairness, proportionality,
student wellbeing, and the safety of the school community. (Appendix 1: Policy

Cross Reference)

4|Page




STRIVE Framework for Positive Behaviour

To support a shared understanding of behaviour expectations, and to maintain our

ethos within the school, Roscommon Community College promotes the STRIVE

framework:

STRIVE

TO SUCCEED IN RCC

S W Show Respect
T |‘ Try your Best

®
R = Ready to Learn

see [nclusive &
I 144 Supportive

v ‘é Value Success
E l;l_ Equipped &
&8 prepared

Q

LRole

ROSCOMMON

COMMUNITY COLLEGE

These values underpin. all expectations for behaviour, teaching and learning, and

relationships across the school community.
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Community Members' Roles and Responsibilities
Students

Students are active members of the school community and are expected to uphold the
values of respect, responsibility, and cooperation. In line with the Code of Behaviour,

students should:

o Engage fully in their learning and strive to meet their academic and personal
potential.

o Attend school regularly and punctually, and present valid notes for absences or
late arrivals.

« Show respect for all members of the school community, including staff, peers,
visitors, and themselves.

e Care for the school environment and property.

e Contribute to a positive, respectful and inclusive school environment that
supports the wellbeing and learning of all members of the school community.

« Adhere to and engage paositively with'the code of behaviour and other school
policies, taking responsibility for their actions and learning from their
experiences.

e Wear the full approved school uniform correctly each day and comply with
reasonable requests from staff regarding uniform, appearance, hygiene, mobile
phones, attendance, safety, and respectful behaviour.

o Use digital technology, social media, and online communication responsibly,
recognising that online behaviour related to the school community may be
addressed under this Code of Behaviour, the Acceptable Use Policy, the Social

Media Policy, and/or the Bi Cinealta Anti-Bullying Policy.
Parents/Guardians

Parents and guardians are essential partners in supporting students’ development

wellbeing and positive engagement with school life. They should:

¢ Reinforce the school's behavioural expectations and values at home.
o Promote regular attendance and punctuality and provide timely communication

regarding absences.
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Maintain open, respectful communication with the school, particularly regarding
behavioural, academic, or wellbeing concerns.

Engage with the school at an early stage where concerns arise, recognising
that timely collaboration supports positive outcomes for students.

Work collaboratively with the school in recognising and supporting students'
needs, challenges and circumstances.

Attend meetings as requested and work collaboratively with staff to support
their child’s progress and wellbeing. Support the school by ensuring that their
child attends school in the correct uniform, with appropriate equipment, and
that any genuine difficulty in meeting uniform or attendance expectations is
communicated to the school at the earliest opportunity.

Where there is a genuine uniform difficulty, parents/guardians should contact
the school as early as possible. Parent/guardian notes will be considered by
the school, but ongoing or extended uniform exemptions must be agreed with
the school and will be reviewed as appropriate.

Support the school’s expectations regarding responsible digital behaviour,
including mobile phone use, social media, online communication and the

sharing of images, video or audio.

Teachers

Teachers play a central role in promoting positive behaviour and fostering a respectful,

safe, and inclusive learning environment. In line with the school’s Code of Behaviour,

teachers are expected to:
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Maintain high standards of behaviour and discipline within their classrooms and
across the wider school environment.

Model respectful, responsible, and inclusive behaviour in all interactions with
students, colleagues, and parents/guardians.

Set clear expectations for learning and conduct, and respond to misbehaviour
in a fair, consistent, and supportive manner.

Actively monitor and record student attendance and punctuality and follow up
on any concerns in accordance with the school’s Attendance Strategy:

https://roscomcol.com/wp-content/uploads/2026/04/Attendance-Policy-

Signed-.pdf



https://roscomcol.com/wp-content/uploads/2026/04/Attendance-Policy-Signed-.pdf
https://roscomcol.com/wp-content/uploads/2026/04/Attendance-Policy-Signed-.pdf
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Encourage student engagement and participation through positive relationships
and inclusive teaching approaches.

Communicate regularly with parents/guardians and collaborate with school
leadership and student support teams to implement appropriate interventions.
Contribute to a whole-school approach to wellbeing, restorative practices, and
positive behaviour.

Support the implementation of the Code of Behaviour and engage in ongoing
professional development to enhance classroom management and pastoral
care skills.

Embed and promote the school's STRIVE framework through classroom
practice, modelling expectations, building positive relationships, and supporting
students to engage positively with teaching, learning and school life.

Work collaboratively with colleagues and school leadership to promote
consistent practices that promote both student wellbeing and staff wellbeing.
Promote a culture of shared responsibility by ensuring that students assist in
maintaining an orderly, safe ‘and respectful classroom environment. This
includes supporting the proper closure, care and security of the classroom at

the end of lessons and the school day.

This.includes:

- Ensuring that windows and doors are closed and locked where
applicable.

- Chairs are placed on tables.

- All electrical equipment is turned off.

- The classroom is left clean and tidy.

- At the end of each class, the room is left clean and tidy for the next
teacher.

- Ensure where possible, that the teacher is aware of the room timetable
and adherence to the security of the classroom (i.e. if no other class is
scheduled on the room timetable for the remainder of the day, that all

reasonable care is taken to secure the room, leaving it tidy and clean)




Class

Tutor

Class Tutors provide day-to-day pastoral support to students in their assigned class

group.

They:

Monitor student wellbeing, behaviour, attendance, and punctuality.

Address minor issues promptly and refer more serious concerns to the
Assistant Year Head or Year Head, as appropriate.

Serve as a key point of contact for students.

Foster a positive school atmosphere and help. build. relationships among
students.

Provide students with opportunities to express concerns and seek guidance in
a supportive and respectful manner.

Support students in accessing appropriate. school supports where

needs/concerns arise.

Assistant Year Head (APII)

The Assistant Year Head supports the Year Head in the overall management of the

year group, with a focus on promoting student wellbeing, positive behaviour, and

academic engagement. \Working collaboratively with the Year Head and other school

staff, the Assistant Year Head:
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Assists in monitoring patterns of attainment, behaviour, punctuality, and
engagement within the year group to support consistent and timely intervention.
Supports the follow-up of behavioural or pastoral concerns, including
communicating with students, supporting opportunities for reflection and liaising
with Class Tutors.

Aids in the preparation and maintenance of documentation for referrals related
to attendance, behaviour, or student support, in accordance with school policy.
Attends meetings and engages with parents/guardians in support of the Year
Head, as required.

Contributes to the implementation of student support strategies, ensuring that
responses consider student wellbeing and individual circumstances where

appropriate.




e Supports the smooth running of year group activities, including assemblies,
student recognition initiatives, and targeted interventions.

e Supports continuity in the management of the year group when the Year Head
is unavailable, in line with delegated responsibilities.

« Refers more serious or ongoing concerns to the Year Head, in line with the

school’s referral procedures.

Year Head (API)

Year Heads have overall responsibility for/the behaviour, academic progress,

attendance, and wellbeing of students within their year group. They:

« Monitor patterns of attainment, behaviour, attendance, and engagement across
the year group to support consistent, fair and timely interventions.

e Intervene in more serious or repeated issues beyond the remit of the Class
Tutor, supporting opportunities for reflection, dialogue and resolution where
appropriate.

e Support teachers in managing behavioural concerns and liaise with
parents/guardians as needed, ensuring that responses balance accountability
with appropriate supports.

«" Oversee administrative procedures related to referrals for attendance,
discipline, or student support, ensuring all documentation is completed in
accordance with school policy.

o Receive and manage formal referrals from staff, including Class Tutors and
Assistant Year Heads. Collaborate with the Student Support Team and senior
leadership to ensure appropriate supports are identified and implemented.

e Apply sanctions where appropriate, in line with the Code of Behaviour, and may
recommend a one-day suspension to the Principal.

o Refer unresolved or serious concerns to the Deputy Principal in accordance
with the school’s referral procedures.

e May request the convening of a Case Review Panel where appropriate.
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School Attendant

The School Attendant plays a vital role in supporting the daily operations of the school

and contributing to a safe, well-organised, and caring environment for all members of

the school community. Key responsibilities include:

Assisting with the supervision and general movement of students throughout
the school day to help maintain order and a positive school climate.
Supporting staff and students by managing logistical tasks such as room set-
ups, deliveries, and general maintenance-related duties:

Assisting with the daily monitoring of student attendance by liaising with the
school office and pastoral care teams.

Providing practical support in cases of student illness or injury; including
assisting with basic first aid and the supervision of students awaiting collection.
Facilitating the safe and efficient collection of students leaving school for
medical appointments or other authorised reasons, ensuring appropriate
procedures are followed.

Acting as a supportive jpresence around the school building and grounds,
contributing to student wellbeing, safety and the overall functioning of the

school.

School Secretary

The School Secretary plays a central administrative role in supporting the smooth and

efficient running of the school. As the first point of contact for many stakeholders, the

secretary plays a significant role in creating a professional and welcoming and

supportive atmosphere within the school. Key responsibilities include:

Managing day-to-day communications between the school, parents/guardians,
students, staff, and external agencies through phone, email, and written
correspondence ensuring interactions are handled in a respectful, helpful and
professional manner.

Maintaining accurate school records, including student enrolment data,
attendance records, and staff documentation, in accordance with data

protection regulations.
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Supporting the administrative needs of school management, teaching staff, and
the wider school community, including scheduling meetings, preparing
documents, and managing correspondence.

Coordinating the setup and administration of school-related payments and
financial transactions, including school fees, voluntary contributions, and
payments for school events, trips, and other activities.

Operating the school’s administrative systems and software platforms (e.g.
Tyro and SchoolWise) to support the effective communication, record keeping
and delivery of school services.

Assisting with the preparation of reports, circulars, and documentation required
by the Department of Education, the Board of Management, and other relevant
bodies.

Supporting the organisation of key school events, such as parent-teacher
meetings, open evenings, and information sessions.

Upholding confidentiality and professionalism in all aspects of the role while
ensuring that the school office operates.in an organised, friendly, and efficient
manner.

Contributing to a positive school culture through professional, courteous and

supportive engagement with all members of the school community.

Special Needs Assistant (SNA)

Special Needs Assistants (SNAs) play a crucial role in supporting the care and

inclusion of students with additional learning needs, enabling them to access the

curriculum and participate fully in school life. Working under the direction of the

Principal and in collaboration with teaching staff, SNAs are responsible for:

Providing care and support to students who have significant physical, medical,
emotional, behavioural, or sensory needs, in line with the student’s support plan
and the guidelines set by the National Council for Special Education (NCSE).
Assisting students with mobility, personal care, organisation, and the use of
specialised equipment or assistive technology, as required.

Supporting students in maintaining focus, managing transitions, and developing

social and communication skills, both in and out of the classroom.
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« Collaborating closely with subject teachers, the SEN team, and other relevant
staff to help implement strategies that promote student learning, independence,
and wellbeing.

e Monitoring student engagement and providing feedback to teachers and the
SEN Coordinator, contributing to the review and adaptation of support plans.

e Supporting the implementation of strategies that recognise individual student
needs, promoting equitable access to learning and school life.

« Promoting a respectful, safe, and inclusive environment that encourages
student confidence, independence, and dignity.

« Participating in relevant training and professional development to build capacity

for supporting students with diverse needs.

Bus Escort

The Bus Escort ensures the safe transportation of students to and from school,
particularly those with additional'needs. They support a safe, respectful and positive

environment on school transport and assist students as required.
School Caretaker

The School Caretaker plays a key role in ensuring the smooth day-to-day running of
the school by maintaining a safe, clean, and functional environment for students, staff,

and visitors. The caretaker’s responsibilities include:

o Overseeing the -general upkeep, cleanliness, and security of the school
buildings, classrooms, facilities, and grounds.

« Carrying out routine maintenance, minor repairs, and basic health and safety
checks, and ensuring that issues are addressed promptly or reported where
external contractors are required.

o Ensuring that heating, lighting, and ventilation systems are in working order and
that classrooms and common areas are ready for daily use.

o Assisting with the setup and takedown of rooms, furniture, and equipment for

school events, meetings, and activities.
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e Monitoring stock levels and managing the ordering and safe storage of
cleaning, maintenance, and caretaking supplies.

« Opening and securing the school building at the beginning and end of each day,
and supporting school staff in maintaining a safe and secure environment.

o Assisting with emergency procedures, including fire drills and responding to
weather-related or other safety issues on the school premises.

e Supporting the management of waste and recycling in line with environmental
and health guidelines.

« Contributing to a positive and orderly school environment through the effective

maintenance of school facilities and spaces.

While the caretaker is responsible for routine and preventative maintenance, they are
not responsible for managing or carrying out large-scale or contracted works. Such
tasks are referred to and managed by the school’s senior leadership or Board of

Management in conjunction with approved service providers.

Invited Guests/Speakers

Guests and speakers contribute to the school’s learning environment by sharing their
expertise, motivation, and fresh perspectives. They are expected to uphold the
school's values, policies, and ethos, and to engage with students in a respectful,
supportive, and constructive manner. All invited guests and speakers are expected to

comply with school safeguarding and child protection procedures.

Student Support Team (SST)

The Student Support Team (SST) plays a central role in ensuring the school provides
a safe, structured, and supportive environment for all students. The team is
responsible for promoting well-being, positive behaviour, and academic success while
supporting students requiring additional interventions. The SST is not responsible for
disciplinary sanctions but works closely with school leadership to ensure that

interventions align with the school’s Code of Behaviour.
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The SST supports early identification and intervention, offering universal, targeted,
and individualised support to students at risk of disengagement, wellbeing concerns,

behaviour challenges, or emotional distress.

The SST supports a coordinated, consistent and student-centred approach to
intervention and support. The SST may, where appropriate, refer students to external
agencies including NEPS, Tusla and CAMHS.

The composition of the Student Support Team varies depending on the context and

may include the following members:

« Leadership Representative (Principal or Deputy Principal)

e Guidance Counsellor

o Special Educational Needs (SEN) Co-ordinator

« Year Head Representative

e Junior Cycle Wellbeing Co-ordinator

e Critical Incident Management Team (CIMT) Representative

« Additional Members (if available): Home-School Liaison, SCP Officer, SCP
Project Worker and SPHE Co-ordinator.

« External Agencies (invited as needed), including NEPS, Tusla, NCSE, EWO,
and CAMHS.

Deputy Principal

The Deputy Principal supports the overall leadership and day-to-day management of
the school. Working in collaboration with the Principal, the Deputy Principal plays a
central role in upholding high standards of behaviour, learning, and student wellbeing.

Key responsibilities include:

e Ensuring that the Code of Behaviour is implemented consistently, fairly and
transparently across the school.

e Supporting staff in addressing behavioural concerns, including assisting with
investigations, communicating with parents/guardians, and applying
appropriate interventions and supports.

« Monitoring patterns of student behaviour, attendance, and engagement, to

support early identification and consistent responses to emerging issues.

15|Page




e Collaborating with the Year Heads, Class Tutors, and Student Support Team
to coordinate appropriate supports and interventions for students in need.

« Working collaboratively with staff to promote consistent, restorative and
student-centred practices.

« Contributing to the promotion of a safe, respectful and positive school climate
that reflects the school’s ethos, values, and high expectations for all members
of the school community.

o Receive and manage formal referrals of unresolved or serious concerns from
Year Heads.

« Review such cases and determine appropriate interventions in line with the
Code of Behaviour.

« May recommend a suspension of up to three days to the Principal, in line with
the Code of Behaviour.

« May convene a Case Review Panel where appropriate.

e Acting as Principal when the Principal is absent, ensuring continuity of

leadership and decision-making.

Principal

The Principal is the overall leader of the school and holds ultimate responsibility for

the effective implementation of the Code of Behaviour. The Principal:

o Leads the development and review of behaviour policies, ensuring alignment
with national legislation, Department of Education guidelines, and the school’s
mission and ethos.

e Leads and supports high-quality teaching and learning, recognising the critical
link between effective classroom practice, student engagement, and positive
behaviour.

o Ensures that discipline is applied in a fair, consistent, equitable and transparent
manner, with due regard for the rights and responsibilities of all students and
staff.

o Oversees and supports the work of the Deputy Principal, Year Heads, and other
staff in managing behavioural matters, including serious incidents ensuring

consistency, fairness and appropriate supports where required.
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« Makes decisions regarding suspension in line with the Code of Behaviour and
relevant legislation.

e« Manages the most serious or unresolved disciplinary cases, including those
involving previous suspension.

« Communicates with parents/guardians in relation to significant disciplinary
issues, including suspensions or expulsion procedures, ensuring clarity,
fairness and procedural transparency.

« May convene a Case Review Panel where appropriate.

« Liaises with external agencies, including Tusla, NEPS, TESS and the
Department of Education, where appropriate, in matters relating to student
behaviour and wellbeing.

« Refers cases to the Board of Management where required, including cases
involving prolonged suspension, cumulative sanctions, or where expulsion is
being considered.

« Promotes a whole school approach that balances high expectations, student

wellbeing and restorative practices.

Board of Management

The Board of Management is the body legally responsible for the governance of the

school. In relation to the Code of Behaviour, the Board:

« Formally adopts and reviews the Code of Behaviour, ensuring that it complies
with relevant legislation and Department of Education guidelines, including
Developing a Code of Behaviour: Guidelines for Schools (NEWB, 2008).

e Supports the Principal and school leadership in the fair, consistent and
equitable implementation of the Code across the school community.

o Considers serious breaches of the Code of Behaviour referred by the Principal.
e Hears and adjudicates appeals related to suspensions, expulsions, and other
matters referred to the Board under Section 29 of the Education Act 1998.

e May determine appropriate actions and sanctions, including long-term
suspension or expulsion, in line with statutory procedures.

e A subcommittee of the Board may meet with the student and parents/guardians

to review cases and support planning where appropriate.
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o Ensures that appropriate procedures and records are maintained to support
transparency, fairness and accountability in behaviour management decisions.

o Plays a strategic role in promoting a school culture that values respect,
inclusion, and high standards of conduct.

e Supports policies and practices that balance high expectations with supportive

and restorative approaches.

Application of the Code of Behaviour

The Code of Behaviour applies during the school day, on school premises, while
travelling to and from school where there is a clear connection to the school, during
school trips, evening study, extra-curricular activities, work experience placements,
school events and whenever a student.is representing Roscommon Community

College.

Students are expected to follow staff instructions, behave respectfully, uphold the
reputation of the school, and comply with all relevant school policies during these

activities.

Further expectations relating to educational visits and off-site activities are outlined in

the School Trips Policy
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Expectations

The following expectations reflect the school's STRIVE values and aim to provide a
framework for reasonable, responsible and respectful behaviour by students, staff and
parents/guardians. The school seeks to promote a safe, inclusive and supportive
learning environment, ensuring that behaviour expectations are applied fairly,
consistently and with due regard for individual circumstances, while recognising the

right of every student to an education in a disruption-free environment.

These expectations are designed to support a positive, respectful and inclusive school

environment that promotes student wellbeing and effective teaching and learning.

The school recognises that students experience varying personal, social, emotional or
learning challenges. While expectations remain consistent, the school may apply

reasonable and proportionate flexibility where appropriate.

Students are expected to:

1. Attend school regularly.
Where absence is unavoidable, appropriate communication should be
provided as per attendance policy: https://roscomcol.com/wp-
content/uploads/2026/04/Attendance-Policy-Signed-.pdf

2. Strive to excel in both in-class work and homework assignments. This
means:

e Engaging positively in learning and contributing to an environment that allows
teaching and learning to take place effectively.

¢ No disruption to class.

e Homework is completed each evening/night to the highest possible standard.

e Coming adequately prepared for subjects — all copies, pens and any other

specialist equipment required.
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3. Come to school wearing a full school uniform, which must be clean and
tidy. This means:

e Wearing the required uniform (standard or sports in complete form), including
the prescribed uniform jacket, during all school activities, including evening
study. The uniform should be worn properly, with only the required items visible.

e Astandard V-neck sweater with crest, a standard tartan skirt or uniform trousers
(purchased from Donnellan’s), a white blouse, navy tights or socks, and black
or navy-blue leather shoes.

e Standard round neck sweater with crest, navy blue trousers, white shirt, black
leather shoes/black-out runners.

e No added garments such as t-shirts, football shirts, or jackets are allowed in
class. School uniform jackets are compulsory. All other jackets will be
confiscated and only returned to the parent/guardian. The sports kit is an
addition, not a replacement, for any component of the school uniform.
Earphones (including AirPods) must not be worn or visible, and chewing gum
is strictly prohibited while in school.

e A neat hairstyle (natural colour only):and a high standard of personal hygiene
are also essential. Neither extremely tight haircuts nor outrageous hairstyles
are acceptable — the college authorities’ decision about what constitutes
unacceptable haircuts/styles shall be binding.

e No excessive jewellery, large rings, bracelets or necklaces shall be worn.

e Only studs in the earlobe may be worn.

e Excessive Fake tan, false/gel nails, or make-up are not permitted to be worn.

e Tattoos must not bevisible while on school premises or representing the school

in any official capacity.

The school will apply uniform expectations in line with RCC’s uniform policy
https://shorturl.at/euR90

4. Demonstrate respect, courtesy, consideration, and good manners in

interactions with others. This means:

* Every individual has the right to be treated with respect, tolerance,

understanding and in a just manner
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Being fair to everyone

Helping other students if they need help

Not bullying others

Not fighting in or out of school

Respecting the property of students and teachers

Respecting school property

All students show politeness, respect and courteous co-operation to all school
staff, fellow students, visitors to the school, bus drivers and members of the

community always.

5. Respect the school environment. This means:

Keeping the school clean and free of litter

Litter must be placed in bins

No chewing gum

Not returning to the school grounds after school hours/weekends/holidays
without permission from the school principal or deputy principal.

School property is not damaged.

6. Support and maintain a healthy school environment by following the school’s

Healthy Eating Policy and making appropriate choices regarding food and drink
brought to school. https://shorturl.at/tlZd9

7. Use lockers appropriately by:

taking reasonable care of their own property and store books, bags, coats,
sports equipment and belongings securely in their allocated locker or as

directed by staff;
using lockers for school-related purposes only;

keeping lockers clean, safe and free from prohibited, unsafe, illegal or non-

school-related items;

following reasonable staff instructions regarding locker use and access;
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e cooperating with locker inspections where there is reasonable cause and

inspections are conducted in accordance with school procedures;

o complying with the school’s Healthy Eating Policy and related expectations

regarding food and drink stored or consumed on school premises.

8. Refrain from gambling or betting:
Gambling, betting or participation in gambling-related activity is not permitted while
students are under the care of the school, on school premises, during school

activities, or while representing the school.

9. Refrain from possessing or using cigarettes, e-cigarettes, vapes, or any
nicotine products (including nicotine pouches/snus) on school grounds or

while travelling to and from school.

10. Refrain from using mobile phones during school hours. This means:

» If a mobile phone is visible or used without permission, it may be confiscated in
line with school procedures.

* Mobile phones may be used to aid teaching and learning in the classroom, but
only after consent from the subject teacher for that class and/or the supervising
member of staff.

* Mobile phones are not permitted for use on school trips. This includes, but is not
limited to, contacting parents/guardians, taking photographs or videos of
landmarks or events, listening to music, or any form of personal entertainment,
including during evenings on overnight trips. Any necessary communication with
parents/guardians will be facilitated by the supervising teacher in line with school
procedures.

The taking of photographs, audio recordings, or video recordings by students
is strictly prohibited unless expressly authorised in advance by a member of
the teaching staff and conducted in full compliance with the school’s
Acceptable Usage Policy (AUP). Where such permission is granted,
recordings or images may be taken solely for an educational purpose, under

direct staff supervision, and only where prior consent has been obtained from
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parents/guardians of all students involved, in line with the school's AUP, Data
Protection legislation, and the Code of Behaviour. The sharing, uploading, or
distribution of any images, audio, or video content on personal devices, social
media platforms, or online services is strictly prohibited unless explicitly
authorised by the school and supported by documented parental/guardian

consent.

11. Refrain from possessing, using, supplying, or being under the influence of

alcohol, unprescribed drugs, illegal substances, or drug paraphernalia.

This expectation applies while students are under the care of the school,
including on school premises, while travelling to and from school where there
is a clear connection to the school, during school activities, school tours,
educational visits, extra-curricular activities, evening study and while

representing Roscommon Community College.

Possession, use, supply, suspected involvement, or being under the influence
of such substances may be treated as a serious or very serious breach of the
Code of Behaviour and may result in communication with parents/guardians
and, where appropriate, referral to external agencies and/or relevant

authorities.

12. Use the School Student Journal responsibly as a key communication
tool between school and home by bringing it to every class, presenting it
when requested by a teacher, and keeping it in good condition; failure to do so

may result in appropriate sanctions, and defaced journals must be replaced.
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Positive Behaviour & Recognition

Roscommon Community College is committed to fostering a positive, respectful, and
supportive school environment. The school recognises that students are more likely to
succeed where positive behaviours, engagement, and contributions are

acknowledged and reinforced.

Positive behaviour is recognised in line with the school’'s STRIVE values.

Positive behaviour is encouraged through:

» Recognition of student effort, achievement, and personal growth
* Positive interactions between students and staff
» Opportunities for responsibility and leadership

» A whole-school culture of respect, kindness, and inclusion
Students may receive positive recognition through:

* \Verbal praise

* Positive journal or Tyro entries

» The school’s positive comment and points system (Appendix 2: Roscommon
Community College Points System)

* Year group recognition initiatives and awards
Positive comments may acknowledge behaviours and contributions such as:

» Academic Excellence

* Excellent Effort

* Excellent Class Contribution

* Excellent Leadership

» Good Citizenship

* Eco Citizenship / Environmental Awareness

» Exceptional Manners
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» Exceptional Contribution to the School Community
» Exceptional Acts of Kindness

» Supporting or Helping Others
Teachers may also provide individualised positive feedback where appropriate.

The school also operates year-group recognition initiatives and awards to celebrate

positive contribution, behaviour, and engagement.

Recognition of positive behaviour operates alongside the school’s behavioural support

and disciplinary procedures.
Additional Support Interventions

1. Roscommon Community College recognises that students may require varying
levels of support to promote wellbeing, engagement, and positive behaviour.
2. Where appropriate, students may be referred to:
» The Student Support Team for early identification and intervention
» The Guidance Counsellor for emotional or personal support
» School Completion:Programme (SCP) supports
* Home-School Liaison Officer (HSCL) supports
+ Additional Educational Needs (AEN) Team supports
* Relevant external agencies where appropriate, including health,
psychological, and welfare services
3. These supports operate alongside the school’s behaviour framework and reflect

the school’s commitment to early intervention, inclusion, and student wellbeing.
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Sanctions and Disciplinary Procedures

At all stages, students will be afforded an opportunity to be heard, and their perspective

will be considered as part of fair procedures.

The purpose of sanctions is to support students in recognising unacceptable
behaviour, reflecting on its impact, accepting responsibility, and making positive
changes. The school seeks to apply sanctions in a fair, proportionate, and consistent
manner.

Breaches of the Code of Behaviour are addressed through the school’s agreed referral
framework. Sanctions are typically progressive in nature. However, in cases of serious

misbehaviour, the school may accelerate procedures where appropriate.

Teachers address minor breaches of discipline. Significant breaches and gross
misbehaviour are managed through the Referral Ladder and Stages of Discipline

framework.

Sanctions operate alongside the school’s positive behaviour, wellbeing, and student

support systems.

Ladder of Referral

Step |Role Responsibilities

The subject teacher is the first point of contact
in addressing behavioural issues that arise
during class. They work directly with the

] student to resolve the concern and may

1 Subject Teacher . _ .
contact parents/guardians if appropriate. If the
problem persists or is serious, the teacher
refers the matter directly to the assistant Year

Head or in their absence to the Year Head.

0 Class Tutor The Class Tutor provides pastoral support and

monitors patterns of behaviour through
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systems such as Tyro. If a pattern of

concern emerges, the tutor may speak with the
student and refer to the Assistant Year Head or
Year Head (as applicable). They may refer
more serious or ongoing issues to the Year
Head.

The Assistant Year Head supports the Year
Head through monitoring attendance and
tracking academic progress and report
concerns to the Year Head. They work in

5 Assistant Year Head (APII) collaboration with the Year

Head regarding emerging concerns and
support the overall year group structure. More
serious concerns are referred to the Year
Head. They attend meetings with the year

head, asapplicable.

The Year Head has primary responsibility for
behaviour and attendance for a year group.
They receive all formal referrals from the
Assistant Year head, investigate concerns,
engage with students, and communicate with
parents/guardians where necessary. They

4 'Year Head (API)
apply sanctions where appropriate and
coordinate supports for students. They may
recommend a one-day suspension to the
Principal, in line with the Code of Behaviour.
They may request that a Case Review Panel is

convened.

The Deputy Principal has responsibility for the
implementation of the Code of Behaviour and
o Deputy Principal Attendance Strategy for RCC. They receive
and manage formal referrals of unresolved

cases from the Year head. They review such
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cases and communicate with
parents/guardians where necessary. They
may co-ordinate appropriate supports for
students, including in-school and external
supports. They may recommend a three-day
suspension to the Principal, in line with the
Code of Behaviour. They may convene a Case

Review Panel.

Principal

Principal oversees the consistent and fair
application of the Code of Behaviour on a day-
to-day basis. They manage the most serious or
unresolved cases, including those involving
previous suspension. They may convene a
Case Review Panel. Where a student has
over 30 discipline points, ora suspension
exceeds three days or where expulsion is
being considered, the matter is referred to the

Board of Management.

Board of Management
(BOM)

The Board of Management considers serious
breaches of the Code of Behaviour referred to
by the Principal. The Board may

determine further action and/or sanctions,
including long-term suspension or expulsion, in
line with statutory procedures. A subcommittee
may meet with the student and
parents/guardians to review the case and

support planning.

7 Appeals

Parents/guardians may appeal cumulative
suspensions totalling 20 school days or more
in a single year, or any expulsion, under
Section 29 of the Education Act 1998. Appeals
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are processed by the Department of Education
and Youth.

* Note: Depending on the seriousness of the student’s behaviour, one or more steps

may be shortened.

** Case Review Panel may consist of three or more of the following: Principal,
Deputy Principal. Year Head, Guidance, AEN, SCP, Project Worker, HSCL, and

external support agencies.

Stages of Discipline

assigns behavio

Responsibility [Stages Action Parental Involvement [Student Support
In Classroom |1 The Student voice is central
Teacher teacher corrects at this stage, with the
Teacher — _ .
Student inappropriate / student supported to
. . unacceptable be explain circumstances
Discussion
haviour. and reflect on
behaviour.
Teacher
explains: Expected/ac
ceptable behaviour
Consequence
if inappropriate /
unacceptable behaviou
r continues
In Classroom |2 If behaviour pers|Parents informed Teacher discusses the
Teacher . . [ists: automatically via Tyro. [concern with student -
Tyro Points
the student is
Teacher

supported to explain
circumstances and

reflect on behaviour.
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ur points

on Tyro

Assistant Year
Head

3

Student
Accumulate

S

6 Points

Student receives

Detention 1*

Parents are informed
on Tyro and asked to

review points on Tyro

Year Head:
Checks in with student

Reviews behaviour poi

nts

Students are given
structured opportunity
to reflect and contribute

to agreed targets.
Tutor:

Checks in and supports

student

Ongoing monitoring
with positive
reinforcement for

improvement

'Year Head

4

Student
Accumulate

S

12 Points

Student
receives Detenti

on 2*

Parents are informed
by text and asked to

review points on Tyro.

Year Head:
Reviews points

Links with supports

where necessary
Tutor:
Continues checking in

Continued monitoring
and positive

reinforcement
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'Year Head

Student

Accumulate

Student
receives Detenti

on 3*

Phone call home to

parents:
Discuss behaviour

Inform parents of

Year Head:

Reviews points for

patterns

Identifies possible

Suspension

Referral to

Deputy Principal

meeting held with:
Parent(s) / Guardian(s)
Student

Year Head

S Student suspension areas for support
i 1D . :
18 Points recelves. ay Parents/guardians are |Discuss support
Suspension invited to share their  |options and
perspective as part of |interventions
the support process. Interventions put in
place
Letter home detailing
concerns and sanction
(Appendix 3: RCC
Suspension Letter
Template)
'Year Head 6 Student Letter home detailing |Interventions
Student receives Detenti |concerns and sanction -strengthened or newly
Accumulate ol (Appendix 3: RCC implemented
S Suspension Letter
24 Points  |Student Template)
receives 1 Day |[In-person
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Principal or Deputy
Principal

A collaborative meeting
is held where the
student and
parents/guardians are
supported to share their
perspectives, contribute
to planning,‘and agree

next steps.

Deputy

Principal

Student
Accumulate

S

30 Points

Student
receives Detenti

on 5*

Student
receives a
further

Suspension
Referral to the

Principal

Letter home detailing
concerns and sanction.
(Appendix 3: RCC
Suspension Letter

Template)

Principal

Referral to the
Board of
Management
(BOM)

The Principal
may suspend
further.

Board of

Management

Secretary
updates Board

of Management

Letter from Board of
Management detailing

further sanctions
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(Appendix 4:
Discipline Letter

Template)

Principal 10 Ongoing

monitoring,
communication
with parents,
convening Case
Review Panel,
SST.

*Detention is a formal school sanction, and students are expected to attend when
assigned. Detention takes precedence over.school-based and out-of-school activities
unless an exemption has been approved by school management in exceptional
circumstances. Failure to attend detention without a valid reason may result in further
sanctions and/or progression through the' school’'s staged discipline procedures.

Missed detentions will be rescheduled and must be completed.

Preventing and Addressing Bullying Behaviour
1. Statement of Commitment

Roscommon Community College is committed to providing a safe, supportive, and
inclusive learning environment where all students are treated with dignity and respect.
Bullying behaviour in any form—whether verbal, physical, relational, or online—is not
acceptable. This policy reflects our commitment to fostering kindness, respect, and

empathy within our school community.
2. Definition of Bullying Behaviour
In line with the Bi Cinealta Procedures,

(https://roscomcol.com/wp-content/uploads/2026/04/Bi-Cinealta-Policy-Signed.pdf),
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bullying behaviour involves behaviour, online or offline, that causes harm (physical,

social, emotional) and may involve repeated behaviour or a single serious incident,

often characterised by an imbalance of power.

It includes:

Direct bullying (verbal abuse, physical aggression, exclusion, extortion)

Indirect bullying (cyberbullying, malicious gossip, spreading rumours)

3. Preventative Measures

Roscommon Community College actively works to prevent bullying through:

Promoting a positive school culture, where kindness and inclusion are

prioritised.

Encouraging a “Telling Environment”, where students feel safe and supported
in reporting bullying, reinforcing the school message: “If you don’t report it, you
support it.”

Integrating Social, Personal and Health Education (SPHE) and Relationships

and Sexuality Education (RSE) into the curriculum.
Providing training and workshops for students, staff, and parents.

Ensuring safe physical spaces in the school (improving visibility and supervision

in high-risk areas).

Promoting student voice, agency and participation in creating a respectful

school culture.

4. Response to Bullying Behaviour

Reporting and Investigation: Students are encouraged and supported to report

bullying to a trusted teacher, Year Head, or Deputy Principal.
Support for Students:

v/ Students experiencing bullying will receive appropriate emotional and

practical support.
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v' Students engaging in bullying behaviour will be helped to understand the

impact of their actions and guided towards positive behavioural change.

o Restorative and reflective approaches may be used where appropriate and

where staff have received relevant training.
o Parent (s) / Guardian (s) will be informed at an early stage and consulted.
« Responses will be applied in a fair, consistent and proportionate manner.

o Review of Cases: Follow-up will occur within 20 school days to assess progress

and ensure the behaviour has stopped.

5. Oversight and Accountability

e« Board of Management Oversight: The Board reviews incidents and the

effectiveness of the policy regularly.

e Incident Recording: All reports of bullying behaviour are documented and

reviewed.

o Evaluation: The school will use ' student  voice, surveys and feedback

mechanisms to assess school culture and bullying prevention measures.
6. Student-Friendly Version (Appendix 7)
A simplified, easy-to-understand version of this policy has been:
o Displayed in classrooms and the school reception.
e Includedin the student journal.
e Presented in student assemblies and information sessions.
« Made available in multiple languages (if required.).

« Reviewed regularly to ensure clarity and accessibility.
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Minor Breaches of Discipline (Managed by Teachers)

Minor breaches of discipline include:

—

o > DN

Disruption of teaching and learning.

Difficulty in engaging appropriately with classwork or homework expectations.
Not having the required materials.

Arriving late for class.

Failure to_comply with school uniform expectations, including not wearing the
correct uniform, wearing unauthorised items, or repeated failure to present in
accordance with the Uniform Policy.

Inappropriate use of lockers, including failure to store belongings appropriately,
misuse of lockers, or failure to follow reasonable staff instructions regarding

locker access and use.

Teachers may consult with the Year Head where guidance or support is required.

Subject Teacher in Class:

Teachers manage day-to-day classroom behaviour.

All teachers have a role both inside and outside the classroom in discipline.
Each teacher applies the code of discipline fairly and justly.

When the subject teacher is faced with a persistent offender, the matter is

referred to the Year Head. The Year Head will explore with the student the
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reasons for their misbehaviour, and the subject teacher will also refer the matter
to the Year Head, if required.

* The subject teacher should record breaches of the code of behaviour where the
student has interrupted their learning or other students' learning in Tyro.

¢ Monitor student movement during class time by ensuring that, where applicable,
only one student leaves the classroom at a time for personal care or other
approved reasons. Students should be directed to use the nearest bathroom
facilities to minimise time outside the classroom. The teacher should then record
it on Tyro. Teachers should, where possible, keep a general record of student
movement during lessons and bring any emerging patterns or concerns to the
attention of the Class Tutor / Year Head: Where a pattern is reported, it should
be noted on SchoolWise by the Year Head. This procedure supports the
safeguarding of the school premises, ensures the safety and welfare of all
members of the school community, and promotes a culture of shared
responsibility and accountability.

e All teachers contribute to maintaining a positive school environment.

e Teachers apply behaviour expectations in line with the school’s agreed whole
school approaches.

e Where concerns persist despite classroom interventions, the matter may be
referred to the Year Head.

e _The Year Head may explore underlying factors contributing to the behaviour and
coordinate support where necessary.

e Teachers record relevant breaches of behaviour in Tyro in accordance with
school procedures.

e Teachers monitor student movement during class time in line with school

safeguarding and supervision procedures.

Significant Breaches of Discipline (Managed by Year Head)
Significant breaches of discipline include:
1. Leaving the school premises without permission.

2. Truancy

37|Page




3. Persistent behaviour concern despite classroom interventions and parental

communication®*.

4. Significant Misbehaviour outside the classroom.

5. Smoking, use of nicotine pouches or vaping on School premises.

6. Persistent or deliberate failure to comply with school uniform expectations despite

support, reminders, interventions and/or communication with parents/guardians.

7. Serious misuse of lockers, including storing prohibited items, deliberate damage,
unauthorised access to another student’s locker, repeated failure to follow staff
instructions, or conduct that impacts safety, wellbeing or the orderly operation of the

school.

Note: * Persistent behaviour refers to behaviour that continues despite appropriate

classroom interventions and communication with parent (s )/ guardian (s).

Year head:

The Year Head may implement appropriate interventions, which may include:

e Gathering full details of the incident/behaviour concerns.

¢ Assigning detention where appropriate.

e Recording relevant behavioural information and positive observations in Tyro.
e Communicating with parent (s) / guardian (s)regarding behavioural concerns.

e Coordinating supports/interventions where appropriate.
For serious disciplinary matters:

e Parent (s) /guardian (s) may be contacted promptly.
¢ In exceptional circumstances, and where necessary to ensure safety or the
effective management of a situation, a parent/guardian may be requested to

collect a student.
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Gross Misbehaviour (Managed by Deputy Principal/Principal)

Gross misbehaviour may include behaviour of a serious nature, including but

not limited to:

1. Physical assault, attempted assault, or threats of violence.

2. Serious verbal abuse or intimidation.

3. The use of obscene, offensive or abusive language towards any member of the
school community.

Theft or attempted theft.

Serious damage to school / personal property.

Possession, use, or supply of prohibited substances or related paraphernalia.

Serious refusal to comply with clear and reasonable instructions.

© N o o &

Serious disruption of teaching and learning.

9. Repeated unauthorised absence or leaving school without permission.

10.Serious breaches of school policies.

11.Bullying behaviour (as defined by Bi Cinéalta Procedures).

12.Behaviour which seriously damages the reputation of the school, where there
is a clear and demonstrable link to the school.

13.Any behaviour posing a serious risk to safety, wellbeing or welfare.

14.Engaging in unlawful or illegal behaviour.

15.Persistent and serious refusal to comply with school uniform expectations,
including repeated and deliberate non-compliance following interventions, or
behaviour associated with intimidation, confrontation, or significant disruption
to school operations.

16.Serious misuse of lockers, including storing prohibited or dangerous items,

deliberate damage, unauthorised access to another person’s locker, tampering

with lockers, or conduct creating a significant risk to safety, wellbeing, privacy

or school operations.

Where appropriate, parent (s) /guardian(s) may be required to contribute to costs

arising from wilful damage.

Possible responses to gross misbehaviour
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For such gross misbehaviour, the student may be referred directly to the Deputy

Principal and or Principal.

Responses may include:

1. Suspension.

2. Referral to the Board of Management, where expulsion may be considered.

All responses will be applied in a fair, proportionate and consistent manner. A record
of behavioural information will be maintained in school .records. A record of

improvement, where applicable, will be noted.

Suspension And Expulsion

Suspension and expulsion are serious sanctions. The grounds for expulsion may be
similar to those for suspension. In determining the appropriate response, the school

will consider:

e The seriousness of the behaviour.

e The content of the incident.

e The impact on the school community.
¢ The student’s behavioural record.

e Interventions previously applied (where appropriate).

Where expulsion is considered, the school may determine that it has exhausted
reasonable interventions. In cases of very serious misbehaviour, procedures may be

accelerated while ensuring fair process.

Internal suspension may be used where appropriate. Any suspension, including
internal suspension, will be recorded in accordance with the Department of Education

procedures.
Serious or Persistent Breaches

Serious or persistent breaches of the school’s code of behaviour that may result in

suspension and/or expulsion. These may include:

40|Page




» Serious or persistent disruption of teaching and learning.

* The use of obscene, offensive or abusive language in word or writing or towards
any person through verbal or written comment to include the use of electronic
media. (NB: this applies at home and in school) (internet, mobile phone and
social media)

» Threats of physical violence towards staff or students.

» Theft of, vandalism or damage to school property or the personal property of
others.

» Persistent bullying or intimidation of another student or staff member.

» Serious breaches of health and safety procedures such as unauthorised use of
fire doors, alarms or health and safety equipment.

» Serious or persistent breaches of uniform expectations

Behaviour which involves serious interference with the personal or professional lives

of staff, where there is a clear and demonstrable link to the school.

Very Serious Breaches

In cases of very serious misbehaviour, the school may accelerate the procedure while

ensuring a fair process. These may include:

+ Selling alcohol, drugs or related substances (unprescribed medication or legal
drug substitutes for illegal drugs).

* In possession of alcohol, drugs or related substances and any drug
paraphernalia.

+ Use or being under the influence of alcohol, drugs or related substances
(unprescribed medication or legal drug substitutes for illegal drugs)

* Acts of physical violence towards students or staff members.

» Acts of sexual harassment towards students or staff members.

* Any behaviour posing a serious risk to safety, wellbeing or welfare.
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Decision-Making Process Regarding Suspension/Expulsion
Suspension

In all cases of suspension, the Principal will consider the circumstances of the case
and afford the student fair procedures. Parent(s) /Guardian (s) will be notified without

delay. A report on all suspensions imposed will be made to the Board of Management.

Where appropriate, a meeting may be convened with relevant school personnel to
support the student’s successful reintegration and, where necessary, to agree on
behavioural expectations. The Education Welfare Officer will be involved where

appropriate.

Where a suspension beyond the Principal’'s delegated authority is being considered,
the matter will be referred to the Board of Management or its authorised subcommittee

— the Chairperson and two other Board members.

The Board of Management has devolved responsibility for suspending a student for

up to five days to the Principal.

Where appropriate, a student may be supported in agreeing to behavioural

expectations upon return to school.

Expulsion
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Expulsion is regarded as a sanction of last resort.

The Board of Management decides on a recommendation from the Principal to expel
a student following a hearing at which the Principal gives the reasons for the
recommendation, and the Parent (s) /Guardian (s) of the student may give reasons
why the recommendation should not be approved. The Board of Management may
decide to expel a student following fair procedures and upon receipt of a

recommendation from the Principal.

Adecision to expel a student will be made only after a hearing at which fair procedures
are afforded to the student and parent(s)/guardian(s). At this hearing, the Principal will
outline the grounds for the recommendation, and the-parent (s) / guardian (s) (and

student where appropriate) will be afforded the opportunity to respond.

In reaching its decision, the Board of Management will consider the circumstances of

the case and the principles of justice.

In all cases of expulsion, the Principal’s recommendation to expel a student is subject

to the Board of Management’s decision.

Right to Appeal

In accordance with sections 29 to 29F of the Education Act, 1998 and with the
procedures as laid out by the Department of Education and Skills, an appeal may be
made in respect of a decision by a board of management or by a person acting on

behalf of the board of management, to:

a) Permanently exclude a student from a school (expulsion), or
b) Suspend a student from attendance at a school for a period or periods totalling

not less than 20 school days in a school year.

Appeals: Expulsion

In all cases involving expulsion, proposed/approved by the Board of Management, or
by a person acting on behalf of the board of management the Parent(s)/Guardian(s),
or a student aged 18 years or over, have the right of appeal within 42 calendar days

from the date the decision was notified, the appeal must be in writing on the Section
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29 Appeal Form and submitted to the Section 29 Appeals Administration Unit which
has been established within the Department of Education and Skills to provide
administrative support to enable appeals committees perform their functions. The
Section 29 Appeal Form may be downloaded from the Department’s website or
obtained directly from the Section 29 Appeals Administration Unit. Contact details for

the Unit are available on the Department’s website.
Appeals: Suspension

In all cases involving a suspension or cumulative suspensions not totalling 20 days by
the Principal, the Parent(s)/Guardian(s), or a student aged 18 years or over, have the
right to appeal to the Board of Management within 14 days from the date the decision

was notified in writing to them by the Principal.

In all cases involving cumulative suspensions of 20 days or more, the
Parent(s)/Guardian(s), or a student aged 18 years or over have the right of appeal
within 42 calendar days from the date the decision was notified, the appeal must
be in writing on the Section 29 Appeal Form and submitted to the Section 29 Appeals
Administration Unit which has been established within the Department of Education
and Skills to provide administrative support to enable appeals committees perform
their functions. The Section 29 Appeal Form may be downloaded from the
Department’s website or obtained directly from the Section 29 Appeals Administration

Unit. Contact details for the Unit are available on the Department’s website.

The school will make statutory notifications and referrals to Tusla Education Support
Service / Educational Welfare Service, the Department of Education and/or other
relevant bodies where required, including in relation to cumulative suspension,

expulsion, refusal to enrol, attendance concerns or other education welfare matters.
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Review and Ratification

Feedback from the school’s Self-Evaluation (SSE) process, including input from
students, staff and parents, has informed the development of this Code, particularly in
strengthening communication and transparency around sanctions. (Appendix 6:
Student & Parent Voice)

This policy will be reviewed annually. This policy was reviewed and approved by the

Board of Management:

Chairperson, Board of Management:

Principal:

Date of ratification:

Date of next review:

45|Page




Appendix 1: Policy Cross-Reference

Area of Behaviour / Concern

Relevant RCC Policy / Procedure

Attendance, punctuality, absence notes,
late arrival, early departure, and leaving

school grounds

Attendance Policy; Statement of
Strategy for School Attendance; Code of

Behaviour

Bullying, cyberbullying, harassment,

intimidation

Bi Cinealta Anti-Bullying Policy; Code of
Behaviour; AUP; Social Media Policy

Mobile phones, devices, images,

recordings, online sharing

Acceptable Use Policy; Social Media
Policy; Code of Behaviour; Bi Cinealta,

where relevant

Social media posts/comments linked to

school

Social Media Policy; AUP; Code of

Behaviour; Bi Cinealta, where relevant
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Uniform, jewellery, make-up, nails, hair,

visible tattoos

Code of Behaviour; Student Journal;

Uniform Policy

Smoking, vaping, nicotine products,

alcohol, drugs, paraphernalia

Code of Behaviour; Substance Use
Policy, where applicable; Health and

Safety procedures

Lockers, personal property, prohibited

items

Code of Behaviour; Health and Safety
Statement; Child Safeguarding

procedures, where relevant

Damage to school property, vandalism,

and graffiti

Code of Behaviour; Health and Safety

Statement

Food, drink, chewing gum, aerosols,

and solvents

Code of Behaviour; Healthy Eating
Policy; Health and Safety Statement

School trips, evening study, extra-

curricular activities

Code of Behaviour; School Trips

procedures; AUP; Social Media Policy

Additional educational needs and

reasonable accommodations

SEN/Inclusion Policy; Student Support

Policy; Code of Behaviour

Suspension and expulsion

Code of Behaviour; Education Act
Section 29 procedures; NEWB/Tusla

guidelines

Data, records, incident reports, images

and communications

Data Protection/GDPR Policy; Social
Media Policy; AUP; Bi Cinealta;

Attendance Policy
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Appendix 2: Roscommon Community College Points System

Positive Comments

Academic Excellence

An Exceptional Act of Kindness

Free Comment

Eco-Citizenship / Environmentalist

Excellent Class Contribution

Excellent Effort

Excellent Leadership

Exceptional Contribution to the School Community

Exceptional Manners

Exceptional Work

Good Citizenship
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Helping Another Student / Staff Member

Neutral Comment

Books/Equipment left out of Locker

Breach of Covid Protocol

Breach of Covid Protocol-Mask

Breach of Health Eating Policy

Comment

Disturbing the Teaching and Learning

Eating in Class

Homework incomplete

Immediate Suspension

Inappropriate use of ICT (Refer to Acceptable

Usage Policy)

Lack of respect/damaging school property - Refer

to Code of Behaviour

Materials not present in class

Misuse of device in class - Refer to Acceptable

Usage Policy
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No Homework

No PE Gear

Not paying attention in class at all times

Online Engagement

Reset Points

Toilet Break

Unauthorised use of device - Acceptable Use

Policy

Negative Comments Points
1 Day Suspension — 3rd Suspension -0
At locker during class tine without note -1
Attendance — Note not presented to tutor -1
Attendance — Leaving school without Principal’s -2
permission

Bad or inappropriate language -2
Books left in bag -2
Breach of main school rules (see journal for list) -2
Chewing gum or having bottles in classrooms -1
Detention -0

Device not brought to class / Not charged
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Device not brought to school

community

Disturbing teaching and learning repeatedly -2
Doing / copying homework -2
Excessive eye lashes or make up -1
Excessive fake tan -1
Excessive jewellery -1
Facial Piercing -2
Forging parent / guardians' signature on notes or -2
tests

Homework Incomplete - Repeated -1
Horseplay -2
Ignoring teachers requests -1
Ignoring unauthorised access -3
Incorrect uniform -2
Inappropriate hair / fringe length / colour -1
Inappropriate Nails -2
Inappropriate PE gear -2
Immediate detention -6
Lack of respect shown to member of the school -2

Late to class

Late submission of assignment

Littering
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Materials not present in class - Repeated -1
Mobile phones -6
No lock on locker -2
Note from teacher not signed -1
Unacceptable behaviour -2
Unauthorised Al content - Plagarism -2

Appendix 3: RCC Suspension Letter Template

&
NS
ROSCOMMON

COMMUNITY COLLEGE

Roscommon Community College

An Colaiste Pobail Roscomain

Lios Na Molt, Roscomain, Co. Roscomain

T: 090 6626670 E: info.roscommon@gretb.ie

Contact_postal_title
Contact address line 1
Contact address line 2
Contact address line 3
Contact eircode

Contact county

Dear contact,
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| am writing to inform you that [student first name], a [student in class group], is being

suspended for day(s) from on to inclusive.

This sanction has been imposed in line with the school’s Code of Behaviour and

Discipline Policy due to the following incident/behaviour: [Insert clear factual reason].
This matter has been considered carefully, including [insert
investigation/supports/meetings], and the school is satisfied that suspension is

warranted in the circumstances.

During the suspension, [student first name] may not attend school or come onto the

school grounds without prior permission.

A return-to-school meeting will take place on [date] at [time].

You have the right to appeal this decision in accordance with school policy.

Please contact [nameltitle] should you wishto discuss the matter.
Yours sincerely,

Ms Georgina Keena-McNulty
Principal
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Appendix 4: BOM Discipline Letter Template

o

208

ROSCOMMON

COMMUNITY COLLEGE

Roscommon Community College

An Colaiste Pobail Roscomain

Lios Na Molt, Roscomain, Co. Roscomain

T: 090 6626670 E: info.roscommon@gretb.ie

Contact postal title
Contact address line 1
Contact address line 2
Contact address line 3
Contact eircode

Contact county
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Student:

No. of Points

No. of Detentions

Dear Contact,
Further to the Board of Management meeting held on the (insert date here), | wish to
inform you that the Board has deemed the following sanctions appropriate with

regard to (student name)’s behavioral record (listed above):

1.Downtown privilege has been removed: therefore (student name) MUST always

remain on school premises.

2. No school-based extra-curricular activities.

3. Attendance on non-curriculum school-based activities is not permitted.

These sanctions remain in place for the remainder of the current academic year x.

In the event that these sanctions are not adhered to or (student name) is assigned
another detention, there will be an immediate referral to the Board of Management
for further review in which you will be expected to make representation to the Board

on behalf of your child.

Yours sincerely,
Clir.. Larry Brennan
Chairperson

Board of Management
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Appendix 5: RCC Student Behaviour Contract

To: Parent/Guardian and Student

[Name of student] will begin this contract on this date

to help in assuring his/her success. This contract

will be used to assist in determining their future at Roscommon Community College.

Goals For Student
| will follow all school rules and behaviour expectations at Roscommon Community

College.

Rewards If Goals Are Met

Consequences If Goals Are Not Met
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Special Note: The rewards and consequences mentioned above are null and void if
the student committed an act that would require suspension and/or expulsion.
School policy and the school administration will determine this. By signing this
contract, all parties agree to the stipulations in the document and will follow

accordingly.

The following contract will be reviewed by the student, parent/guardian, counsellor,

and principal on the following:

Date:

Time:

Signed (Name of Parent/Guardian):
Date:

Signature of Student:
Date:

Signature of Year Head:
Date:
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Appendix 6: Student & Parent Voice

Roscommon Community College recognises the importance of student and parent
voice in promoting a fair, transparent and supportive approach to behaviour. The
school is committed to ensuring that students and parents/guardians are active

participants in understanding and responding to behavioural concerns.

The school will:

- Provide students with regular opportunities to reflect on their behaviour, to express
their views, and to contribute to resolving concerns in a respectful and structured
manner.

- Ensure that, as far as practicable, students are given an opportunity to explain their
perspective before sanctions are applied.

- Promote restorative conversations which allow students to understand the impact of
their behaviour and to repair relationships.

- Engage parents/guardians at an early stage and maintain open communication
throughout the process of addressing behavioural concerns.

- Provide clarity for students and parents/guardians regarding the reasons for

sanctions and the steps taken in decision-making.
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- Facilitate meetings, where appropriate, that include the student, parent/guardian and
relevant staff to support shared understanding and positive outcomes.

- Use feedback from students and parents/guardians, including through SSE
processes, surveys and student council, to review and improve the effectiveness of

the Code of Behaviouir.

This approach reflects the school’s commitment to fairness, transparency, student

wellbeing and collaborative problem-solving.

Appendix 7: Student-Friendly Code of Behaviour
Student-Friendly Code of Behaviour

Student Journal Version 2026/2027

This student-friendly version should be read in conjunction with the full Roscommon
Community College Code of Behaviour Policy which is available on our website:

roscomcol.com. The full policy remains the official school policy.

STRIVE Framework for Positive Behaviour

59|Page




To support a shared understanding of behaviour expectations, and to maintain our
ethos within the school, Roscommon Community College promotes the STRIVE

framework:

STRIVE

TO SUCCEED IN RCC

S

w Show Respect

|‘ Try your Best

T

©
R - Ready to Learn

eee |Nclusive &
I " Supportive

V ‘@g Value Success

E r"ﬁ' Equipped &

Prepared

Ao
ROSCOMMON

COMMUNITY COLLEGE

Thesevalues underpin all expectations for behaviour, teaching and learning, and

relationships across the school community.

1. Our School Mission, Ethos and Wellbeing

Roscommon Community College aims to provide a high-quality education in a warm,

caring and friendly school. We want every student to learn, grow, feel safe, show self-

discipline and be part of a respectful school community.

As an ETB school, our core values are Excellence in Education, Care, Equality,

Community and Respect. Wellbeing matters in RCC. We want students to be active,

responsible, resilient, connected, respected and aware.
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2. When the Code Applies

o This Code applies during the school day and on school grounds.

7 It also applies when | am travelling to or from school where there is a clear link
to the school.

7 It applies during school trips, evening study, work experience, extra-curricular
activities and school events.

7 It applies any time | am representing Roscommon Community College.

My online behaviour may be dealt with by the school if it affects the school

community.

3. My Responsibilities as a Student

0 | treat staff, students, visitors and myself with respect.

71| follow reasonable instructions from staff.

ol use equipment as and when instructed by staff.

7 | attend school regularly and arrive on time.

o | bring a valid note or communication for absences or lateness.

7l engage in learning and allow others'to learn without disruption.

7 | complete classwork:and homework to the best of my ability.

7 |take care of school property, my own belongings and the belongings of others.
7 | help to keep the school clean, safe and welcoming.

7 | use technology, social media and online communication responsibly.

7 | take responsibility when | make a mistake and try to learn from it.

4. Attendance and Punctuality

7| come to school every day unless | have a genuine reason to be absent.

~1 | arrive at school and at each class on time.

0 If lam absent or late, my parent/guardian must provide the required explanation
on Tyro.

7 | will only leave the school grounds during the school day with permission and
will ensure | am signed in and out on Tyro.

= Good attendance helps me to keep up, feel connected and reach my potential.

5. Learning and Homework

71 | come to class ready to learn.
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I will bring the correct books, copies, journal, charged device and specialist
equipment.

| listen, participate and do my best.

| do not disrupt teaching and learning.

| complete homework and assignments on time and to a good standard.

| do my own work. Copying work, including unauthorised Al content, is not

acceptable.

6. Uniform, Appearance and Personal Presentation

| wear the fully approved RCC uniform correctly every day.

My uniform must be clean, tidy and worn properly;including the required school
jacket.

Sports kit is for PE/sport and is not a replacement for the school uniform.

| do not wear extra garments such as non-school jackets, football tops or
hoodies in class.

| follow the school rules on jewellery, make-up, nails, tan, hair colour/style and
visible tattoos.

Earphones, including AirPods, must not be worn or visible in school.

If there is a genuine uniform difficulty, my parent/guardian should contact the

school by email as early as possible.

7. Respect for Others

0

| speak politely and use respectful language.

| am fair to others and include people.

| do not bully, threaten, intimidate, harass or exclude anyone.

| do not fight in'school, outside school, online or while representing RCC.

| respect the property of students, staff and school.

| show courtesy and co-operation to staff, students, visitors, bus drivers and

members of the community.

8. School Environment, Healthy Eating and Lockers

O

0

| put litter in bins and help keep classrooms, corridors and yards clean.

Chewing gum is not allowed in school.
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| follow the Healthy Eating Policy and make suitable choices about food and
drinks.

| use my locker for school-related items only.

| keep my locker clean and safe and do not store prohibited, unsafe or non-
school items.

| follow reasonable staff instructions about lockers and co-operate with

inspections carried out under school procedures.

9. Mobile Phones, Devices, Images and Social Media

| do not use my mobile phone during school hours.

If my phone is visible or used without permission; it may be confiscated under
school procedures.

| do not take photos, videos or audio recordings unless a teacher has clearly
authorised it for an educational purpose.

| do not upload, share or post images, recordings or comments about others.

| use school technology and online platforms responsibly and in line with the
Acceptable Use Policy and Social Media Policy.

Mobile phones are not permitted for personal use on school trips. Staff will help

with necessary home contact.

10. Smoking, Vaping, Alcohol, Drugs, Gambling and Unsafe Iltems

g

| do not possess or use cigarettes, e-cigarettes, vapes, nicotine products or
nicotine pouches on school grounds or while under school care.

| do not possess, use, supply or be under the influence of alcohol, unprescribed
drugs, illegal substances or drug-related items.

| do not gamble, bet or take part in gambling-related activity while under the
care of the school.

| understand that these behaviours may be treated as serious or very serious
breaches and may involve parents/guardians and outside agencies where

appropriate.

11. My Student Journal

0

O

| bring my journal to every class.

| present my journal when a teacher asks for it.
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7 | keep my journal in good condition.
7 luse the journal as an important link between school and home.
7 If my journal is damaged, defaced, or lost, it must be replaced at my own

expense.

12. Positive Behaviour and Recognition

RCC recognises students who show effort, kindness, leadership, good manners,
positive contribution and improvement. Positive behaviour may be recognised through
verbal praise, positive journal or Tyro comments, points, certificates, awards,

assemblies, leadership opportunities and extra-curricular recognition.

Examples of Positive Recognition

An Exceptional Act of Eco-
Academic Excellence _ N . _ .
Kindness Citizenship/Environmentalist
Excellent Class
Excellent Effort Excellent Leadership
Contribution
Exceptional
Contribution to the Exceptional Manners Exceptional Work
School Community
- . Helping Another Student
Good Citizenship
Staff Member

13. Additional Support

Sometimes a student may need extra help to improve attendance, behaviour, learning
or wellbeing. Support< may include check-ins with staff, meetings with
parents/guardians, support from the Class Tutor, Year Head, Assistant Year Head,
Guidance Counsellor, AEN team, Student Support Team or outside agencies where

appropriate.

14. Who Supports Me in School?

Person/Team Student-friendly explanation

] Helps with learning and manages day-to-day classroom
Subject Teacher .
behaviour.

64|Page




Class Tutor

Checks in with the class and supports wellbeing,

attendance and minor concerns.

Assistant Year Head

Supports the Year Head and helps with follow-up,

attendance, behaviour and support and academic

monitoring.

Oversees the year group and manages repeated or more
Year Head )

serious concerns.
Student Support Helps students who may need extra support for
Team wellbeing, engagement or behaviour.

Deputy Principal

Supports serious or unresolved concerns and helps

ensure the Code of Behaviour is applied fairly.

Leads the school and makes decisions on serious

Principal _ _ _

matters, including suspension where necessary.
Board of Deals with the most serious matters referred by the
Management Principal and supports fair procedures.

15. Bullying Behaviour

RCC is committed to preventing and addressing bullying. Bullying is unwanted

behaviour, online-or. offline, that is intended to harm and involves an imbalance of

power. It .can be repeated behaviour or a single serious incident where the effect is

very harmful. Our school mantra reminds us that “If you don’t report it, you support

it,” encouraging all students to speak up and take responsibility.

7 Bullying can include verbal abuse, physical aggression, exclusion, extortion,

cyberbullying, malicious gossip or spreading rumours.

7 If I am being bullied, seeing bullying happening or am worried about someone,

| should tell a trusted adult in school or at home.

0 The school will

listen, record concerns, support students, involve

parents/guardians at an early stage and respond fairly and proportionately.

7 I have a responsibility not to bully others and not to encourage or share harmful

behaviour online or offline.

16. Minor Breaches of Behaviour

Minor breaches are usually managed by the teacher. The aim is to correct the

behaviour early and help the student get back on track.
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Disrupting teaching and learning.

Not engaging properly with classwork or homework.

Not having required books, materials or equipment.

Arriving late for class.

Not following reasonable classroom expectations.

While reasonable requests to leave the classroom are permitted, a pattern of
frequent or repeated requests across classes or days (including leaving one or
more lessons daily) may constitute a breach of the Code of Behaviour where
such behaviour disrupts teaching and learning or gives rise to supervision,

safety, or behavioural concerns in corridors or bathroom areas.

Possible responses include a reminder, conversation with the teacher, seating change,

note in journal/Tyro, parent/guardian contact, extra work, detention or referral if the

issue continues.

17. Significant Breaches of Behaviour

Significant breaches may be managed by the Year Head and may involve

parents/guardians.

O

Leaving class or the school grounds without permission and/or following
procedures.

Repeated disruption or persistent refusal to follow expectations.

Significant misbehaviour inside or outside the classroom.

Smoking, vaping or using nicotine products on school premises.

Persistent or deliberate failure to follow uniform expectations after support and
reminders.

Serious misuse of lockers or behaviour affecting safety, privacy or the smooth

running of the school.

Possible responses include gathering details, reflection, detention, parent/guardian

contact, support plan, behaviour targets, referral to Deputy Principal or, where

appropriate, suspension, Board of Management referral, sanctions and/or behavioural

contracts.

18. Gross or Very Serious Misbehaviour
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Gross or very serious misbehaviour may be referred directly to the Deputy Principal or

Principal. These matters are treated seriously because they may affect safety,

wellbeing, learning or the reputation of the school.

0

O

Physical assault, attempted assault or threats of violence.

Serious verbal abuse, intimidation or offensive language.

Theft, attempted theft or serious damage to property.

Possession, use or supply of prohibited substances or related items.

Serious refusal to follow clear and reasonable instructions.

Serious disruption of teaching and learning.

Bullying behaviour as defined in Bi Cinealta procedures.

Unlawful or illegal behaviour.

Any behaviour that poses a serious risk to the safety, wellbeing, or welfare of

the student themselves or others.

Possible responses may include suspension, referral to the Board of Management

and, in the most serious cases, consideration of expulsion. Fair procedures will apply.

19. Behaviour Points and the Ladder of Referral

RCC uses Tyro to record positive comments and behaviour concerns. Students and

parents/guardians should review Tyro regularly. Points are used to identify patterns,

support improvement and apply sanctions where needed.

Point/Stage What May Happen
Teacher speaks with student and explains the expected
Stage 1 :
behaviour.
If behaviour continues, points may be recorded on Tyro and
Stage 2 _ _
parents/guardians are informed.
6 points Detention 1. Student is supported to reflect and improve.
Detention 2. Year Head reviews concerns and support
12 points
needs.
. Detention 3 and one-day suspension may apply.
18 points
Parents/guardians are contacted.
Detention 4, one-day suspension and referral to Deputy
24 points o _ . .
Principal may apply. A meeting with the parent/guardian,
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student, Deputy Principal, Year Head, and relevant staff may
also be convened.

Detention 5, further suspension and referral to Principal may
apply.

30 points

Referral to Board of Management may apply for serious or
Further concern

ongoing matters.
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20. Examples of Behaviour Records

The following are examples of behaviour concerns that may be recorded. The school

will consider context, patterns, supports already provided and the seriousness of the

behaviour.

Example Points
Late to class -1
Littering -1
Homework incomplete - repeated -1
Materials not present in class - repeated -1
Incorrect uniform -2
Chewing gum or bottles in classrooms -1
Disturbing teaching and learning repeatedly -2
Bad or inappropriate language -2
Lack of respect shown to member of the school 5
community

Mobile phones -6
Leaving school without Principal’s permission -2
Immediate detention -6

21. Suspension, Expulsion and Appeals

7 Suspension and expulsion are serious sanctions.

- The Principal considers the circumstances and fair procedures apply.

7 Parents/guardians are informed without delay where suspension is imposed.

1 The Board of Management is informed of suspensions and decides on
expulsion where this is recommended.

o Expulsion is a last resort.

7 Parents/guardians, or students aged 18 or over, have appeal rights in line with

school policy and Department of Education procedures.

22. What | Should Do if There is a Problem

1. Stop and think before | act or respond.
2. Listen to staff instructions and speak respectfully.

3. Tell the truth and explain my side calmly.
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4. Use support: talk to a teacher, Class Tutor, Year Head, Guidance Counsellor, SNA,
AEN team member, Deputy Principal or Principal.

5. Try to repair harm where possible through apology, reflection and improved
behaviour.

6. Work with school and home to agree to a plan, if | need support.

23. Student Agreement

| understand that Roscommon Community College is a community built on respect,
care, equality, inclusion and learning. | will do my best to follow the Code of Behaviour,

use STRIVE in my daily school life and seek help.when'| need it.

Student Name:

Class:

Date:

Student Signature:

Parent/Guardian Signature:
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	Students are active members of the school community and are expected to uphold the values of respect, responsibility, and cooperation. In line with the Code of Behaviour, students should:
	• Engage fully in their learning and strive to meet their academic and personal potential.
	• Attend school regularly and punctually, and present valid notes for absences or late arrivals.
	• Show respect for all members of the school community, including staff, peers, visitors, and themselves.
	• Care for the school environment and property.
	• Contribute to a positive, respectful and inclusive school environment that supports the wellbeing and learning of all members of the school community.
	• Adhere to and engage positively with the code of behaviour and other school policies, taking responsibility for their actions and learning from their experiences.
	• Wear the full approved school uniform correctly each day and comply with reasonable requests from staff regarding uniform, appearance, hygiene, mobile phones, attendance, safety, and respectful behaviour.
	• Use digital technology, social media, and online communication responsibly, recognising that online behaviour related to the school community may be addressed under this Code of Behaviour, the Acceptable Use Policy, the Social Media Policy, and/or t...
	Parents/Guardians
	Parents and guardians are essential partners in supporting students’ development wellbeing and positive engagement with school life. They should:
	• Reinforce the school’s behavioural expectations and values at home.
	• Promote regular attendance and punctuality and provide timely communication regarding absences.
	• Maintain open, respectful communication with the school, particularly regarding behavioural, academic, or wellbeing concerns.
	• Engage with the school at an early stage where concerns arise, recognising that timely collaboration supports positive outcomes for students.
	Teachers
	Class Tutors provide day-to-day pastoral support to students in their assigned class group. They:
	• Monitor student wellbeing, behaviour, attendance, and punctuality.
	• Address minor issues promptly and refer more serious concerns to the Assistant Year Head or Year Head, as appropriate.
	• Serve as a key point of contact for students.
	• Foster a positive school atmosphere and help build relationships among students.
	• Provide students with opportunities to express concerns and seek guidance in a supportive and respectful manner.
	• Support students in accessing appropriate school supports where needs/concerns arise.
	Assistant Year Head (APII)
	The Assistant Year Head supports the Year Head in the overall management of the year group, with a focus on promoting student wellbeing, positive behaviour, and academic engagement. Working collaboratively with the Year Head and other school staff, th...
	• Assists in monitoring patterns of attainment, behaviour, punctuality, and engagement within the year group to support consistent and timely intervention.
	• Supports the follow-up of behavioural or pastoral concerns, including communicating with students, supporting opportunities for reflection and liaising with Class Tutors.
	• Aids in the preparation and maintenance of documentation for referrals related to attendance, behaviour, or student support, in accordance with school policy.
	• Attends meetings and engages with parents/guardians in support of the Year Head, as required.
	• Contributes to the implementation of student support strategies, ensuring that responses consider student wellbeing and individual circumstances where appropriate.
	• Supports the smooth running of year group activities, including assemblies, student recognition initiatives, and targeted interventions.
	• Supports continuity in the management of the year group when the Year Head is unavailable, in line with delegated responsibilities.
	• Refers more serious or ongoing concerns to the Year Head, in line with the school’s referral procedures.
	Year Head (API)
	Student Support Team (SST)
	Deputy Principal
	Principal
	The Principal is the overall leader of the school and holds ultimate responsibility for the effective implementation of the Code of Behaviour. The Principal:
	• Leads the development and review of behaviour policies, ensuring alignment with national legislation, Department of Education guidelines, and the school’s mission and ethos.
	• Leads and supports high-quality teaching and learning, recognising the critical link between effective classroom practice, student engagement, and positive behaviour.
	• Ensures that discipline is applied in a fair, consistent, equitable and transparent manner, with due regard for the rights and responsibilities of all students and staff.
	• Oversees and supports the work of the Deputy Principal, Year Heads, and other staff in managing behavioural matters, including serious incidents ensuring consistency, fairness and appropriate supports where required.
	• Makes decisions regarding suspension in line with the Code of Behaviour and relevant legislation.
	• Manages the most serious or unresolved disciplinary cases, including those involving previous suspension.
	• Communicates with parents/guardians in relation to significant disciplinary issues, including suspensions or expulsion procedures, ensuring clarity, fairness and procedural transparency.
	• May convene a Case Review Panel where appropriate.
	• Liaises with external agencies, including Tusla, NEPS, TESS and the Department of Education, where appropriate, in matters relating to student behaviour and wellbeing.
	• Refers cases to the Board of Management where required, including cases involving prolonged suspension, cumulative sanctions, or where expulsion is being considered.
	• Promotes a whole school approach that balances high expectations, student wellbeing and restorative practices.
	Board of Management
	The Board of Management is the body legally responsible for the governance of the school. In relation to the Code of Behaviour, the Board:
	• Formally adopts and reviews the Code of Behaviour, ensuring that it complies with relevant legislation and Department of Education guidelines, including Developing a Code of Behaviour: Guidelines for Schools (NEWB, 2008).
	• Supports the Principal and school leadership in the fair, consistent and equitable implementation of the Code across the school community.
	• Considers serious breaches of the Code of Behaviour referred by the Principal.
	• Hears and adjudicates appeals related to suspensions, expulsions, and other matters referred to the Board under Section 29 of the Education Act 1998.
	• May determine appropriate actions and sanctions, including long-term suspension or expulsion, in line with statutory procedures.
	• A subcommittee of the Board may meet with the student and parents/guardians to review cases and support planning where appropriate.
	• Ensures that appropriate procedures and records are maintained to support transparency, fairness and accountability in behaviour management decisions.
	• Plays a strategic role in promoting a school culture that values respect, inclusion, and high standards of conduct.
	• Supports policies and practices that balance high expectations with supportive and restorative approaches.

	Application of the Code of Behaviour
	Expectations
	Positive Behaviour & Recognition
	Roscommon Community College is committed to fostering a positive, respectful, and supportive school environment. The school recognises that students are more likely to succeed where positive behaviours, engagement, and contributions are acknowledged a...
	Positive behaviour is encouraged through:
	• Recognition of student effort, achievement, and personal growth • Positive interactions between students and staff • Opportunities for responsibility and leadership • A whole-school culture of respect, kindness, and inclusion
	Students may receive positive recognition through:
	• Verbal praise • Positive journal or Tyro entries • The school’s positive comment and points system (Appendix 2: Roscommon Community College Points System) • Year group recognition initiatives and awards
	Positive comments may acknowledge behaviours and contributions such as:
	• Academic Excellence • Excellent Effort • Excellent Class Contribution • Excellent Leadership • Good Citizenship • Eco Citizenship / Environmental Awareness • Exceptional Manners • Exceptional Contribution to the School Community • Exceptional Acts o...
	Teachers may also provide individualised positive feedback where appropriate.
	The school also operates year-group recognition initiatives and awards to celebrate positive contribution, behaviour, and engagement.
	Recognition of positive behaviour operates alongside the school’s behavioural support and disciplinary procedures.

	Sanctions and Disciplinary Procedures
	Preventing and Addressing Bullying Behaviour
	1. Statement of Commitment

	Minor Breaches of Discipline (Managed by Teachers)
	Significant Breaches of Discipline (Managed by Year Head)
	Gross Misbehaviour (Managed by Deputy Principal/Principal)
	Suspension And Expulsion
	Decision-Making Process Regarding Suspension/Expulsion
	Right to Appeal
	Review and Ratification
	Appendix 1: Policy Cross-Reference
	Appendix 2: Roscommon Community College Points System
	Appendix 3: RCC Suspension Letter Template
	Appendix 4: BOM Discipline Letter Template
	Appendix 5: RCC Student Behaviour Contract
	Appendix 6: Student & Parent Voice
	Appendix 7: Student-Friendly Code of Behaviour
	To support a shared understanding of behaviour expectations, and to maintain our ethos within the school, Roscommon Community College promotes the STRIVE framework:
	These values underpin all expectations for behaviour, teaching and learning, and relationships across the school community.
	1. Our School Mission, Ethos and Wellbeing
	2. When the Code Applies
	3. My Responsibilities as a Student
	4. Attendance and Punctuality
	5. Learning and Homework
	6. Uniform, Appearance and Personal Presentation
	7. Respect for Others
	8. School Environment, Healthy Eating and Lockers
	9. Mobile Phones, Devices, Images and Social Media
	10. Smoking, Vaping, Alcohol, Drugs, Gambling and Unsafe Items
	11. My Student Journal
	12. Positive Behaviour and Recognition
	13. Additional Support
	14. Who Supports Me in School?
	15. Bullying Behaviour
	16. Minor Breaches of Behaviour
	17. Significant Breaches of Behaviour
	19. Behaviour Points and the Ladder of Referral
	20. Examples of Behaviour Records
	21. Suspension, Expulsion and Appeals
	22. What I Should Do if There is a Problem
	23. Student Agreement

